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The African Women’s Development Fund (AWDF) is a Pan-African grant making foundation that
funds local, national and regional autonomous women’s rights organisations, working towards the
promotion and realisation of Women’s Rights in Africa and since 2017 in the Middle East. AWDF has
awarded grants and provided technical support to over 1,380 women'’s rights organisations in 46
out of 54 African nations in the last 2 decades. As part of the organisation’s monitoring, evaluation
and learning activities, AWDF since 2013, has been conducting a grantees Recognition survey
annually to identify achievements and recognition of grantees supported two years prior to the
survey. The 2020 grantee recognition survey covers grantees who received USS$ 5000 and over in
grants in 2018. Online survey questionnaires were sent via Google forms to 54 organisations in 18
countries in Africa and the Middle East (41 organisations in 11 Anglophone countries, 13
organisations in 6 Francophone Countries and 1 bilingual country). The sections below present the

anal;sis and findings gathered from the responses received.

The key aim of the recognition survey is to inquire whether grantees have received an award or
recognition for their work after they have received support from AWDF. It is also to tout the
achievements of grantees and to acknowledge the strides and impact they have contributed
towards the achievement of women’s equal rights and gender justice with their projects. Other
objectives of the survey include to:
e Ascertain the role AWDF played (project funding or capacity building support) that enabled the
grantees to achieve recognition/award.

o Use findings to encourage and motivate other grantees.
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Geographical Location, Language Distribution and Number of Respondent Organisations.
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Distinguished Partners for Women, Peace and Security

COLLECTIVE FOR RESEARCH
AND TRAINING ON DEVELOPMENT ACTION

In recognition of your outstanding work to provide
research, training and eapacity-building for
Lebanese women's groups and other community
organizations in the areas of gender and inclusive
citizenship, economic rights, socio-economic
empowerment, and leadership and public
participation.

Donald Steinberg Alexandra Arriaga
Mobilizing Partners for WPS Strategy for Humanity

Washington, D.C.

April 16, 2020

Figure 2: Certificate of recognition award to Collective for Research
and Trainin on Development Action o

~[1] The 16 African countries are Ghana, Kenya, Morocco, Uganda, Sierra Leone, South Africa, L.iberiai,
~ Zimbabwe, Democratic Republic of Congo, Mali, Cameroon, Togo, Nigeria, Malawi, Burkina Faso anfd
~ Madagascar. : : , ‘ Sa

' [2] The 2 Middle Eastern countrie's are Palestine and Lebanon.
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Types of award/recogntion received

Type Of Award Or Recognition SUM{FREQUENCY: No o..
Given a certificate of recognition

Given a plague

Asked to represent a community/local
authority in meetings

Given resources (Money, Materials)

Invited to attend an event

Inwvited to make a speech

Invited to be a member of a board
committee

Meddia recognition

Public recognition by an influential person
in the community

6 8
FREQUENCY: Noof Respondents

olour shows sum of FREQUENCY: No of Respondents. The marks are labelled by Percentage of respondents who have received a particular type of
awardirecognition.
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e AWDF made it possible to continue to do our advocacy work by providing core funding to our
staff and the budget to pay stipends to our volunteers. This means that people can spend time
preparing for meetings, going to meetings, do research, build relationships, write submissions
etc. Without these things it is impossible to do influential work that will eventually be
recognised. Also has inspired us to relook at our feminist values and how we build our advocacy
campaign on these. This meant that we are able to act with conviction in all that we do and this

is widely respected.

e They provided the financial resources to enable us to do the work.

¢ With the Grant received in 2018 from AWDF, the nominee has improved her leadership skills and

awareness with regards to women's rights.

e The leadership program that our organisation has benefited from has strengthened the board
and management team in good administrative and financial governance and this has had a

significant impact on the achievement of objectives and activities.

e The orange champion award was basically for the work | did in the year to support ending
gender-based violence, particularly sexual harassment in Nigeria. The AWDF grant targets
addressing SGBV and addressing sexual harassment in higher institutions have in the last two
years focused on getting justice for students and the grant amplified that in the northern part of

Nigeria.

e AWDF by awarding us with the grant on advocacy for gender equitable engagement of
marginalised women in the economy, has allowed us to build capacities of many marginalized
Lebanese women rural and urban, in addition to refugee women both Syrian and Palestinian
refugees. Furthermore, such capacity building involves creating spaces of interaction and
learning that feed into enhancing the role of women in peace and security as an added value as
well as a prerequisite to the mobilizing for advocacy towards more gender inclusive economic
engagement. In addition, AWDF's support allowed us to participate in mobilisation and
amplifying the voice of marginalised women - host communities and refugees towards creating
conditions of peace and security that are necessary for gender equitable engagement which in

turn contributes towards enhancing peace and security in the country.

MEL UNIT / PAGE 7



o Partnership with the County Government came about as a direct result of the support received
from AWDF. Capacity building offered by AWDF at an individual and team level has enabled the

program implementers to improve their skills in project management and being result oriented.

e The multiple trainings organized and financed by AWDF have strengthened our capacity for
action as well as managerial capacity. The multifaceted support of AWDF has improved our
reputation by enhancing our presence on the ground in the context of addressing women’s

issues.

SUMMARY OF FINDINGS AND CONCLUSON

Respondents were located in 16 African and 2 Middle Eastern countries. From responses gathered,
23 (56.5%) respondent organisations have received some form of recognition/award in the past two
years‘22018/2019). The most common type (56.5%) of recognition/ award was recognition from an
influential member of the community. 47.8% of respondents each were invited to attend an event,
received a certificate of recognition, a plaque and media recognition. 43% of respondents were
invited to make a speech, become a member of a board committee and asked to represent a
community/local authority in meetings. One organisation received a unique form of recognition

which was a ‘request for mentorship by a group of young women.

The findings also revealed that 22 women'’s rights organisations surveyed are current grantees of
AWDF and their work is yielding great outcomes in the area of movement and coalition building,
protection of women’s land rights, women’s economic and labor rights, contributing to shifts in
behaviour and practices in communities among others. 70% of the 23 respondents who have
received some form of recognition/award indicated that, their partnership with AWDF has been

invaluable and has played a critical role in the recognition/award they received.
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